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SIGNIFICANT PREFISINSORIBHATE UNEMPLOYMENT GCOMPENSATION LAWS,

MAY

Prepared for realdy reference and comparative purposes. Because of the impossibility of giving .w.www»w»ole»oun and alternatives in brief sum-
mary form, the State law and State Baployment Security Agency shouid be consulted for authoritative information. In general, the State laws
cover employment in most types of btusiness and industry, except employment for railroads which is covered by a separate Federal lav.
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Aena.-.ﬁou. in H2-week von.opv
Size of firms lesser amount delow spplies
State and type covered (number :n“»%“uu Weekly benefit E_”M“ EBEJ Weekly benefit :
£ fand 1/ of employees Eligibility ot ﬂm. rate total Paym Paymen rate partial Total amount Haxioun
o and/or size perio wnemployment Uonn pet unemployment of benefits sumber
of pay roll) veecks vee week (proportion of weeks
of wages) payadble
(1) (2) (3) () (5) (6) (§4] (8) (9 (10)
ALABAMA: Pooled; expe- | Imployer of & or more 30 times wba 2/ 1 1/26 of high quar- $20 $h4 wba 2/ less 1/3 in 4 quarters -]
rience rating; em- in 20 weeks; effec- including ‘texr's wages, wages in ex-
Ployes contribtutions tive 1/1/U6 also all $75.01 4n 1 established by cess of $2.00
determined by expe- employers liable to quarter M\ table in law
rience rating Toderal tax
ALASEA: Pooled Imployer of 1 or more | 25 times wba 2 . |1/20 of high guar- |16 (effective 5 vba less wages 1/3 in 4 quarters 16
at any time (effective ter's wages 10/1/h6 W\_W&..\u?\ﬁu in excess of [(effective 10/1/46 | (effective
. 10/1/46 $150) . $25) - # %\ $5.00 Ininioum & veeks) |10/1/k6 25)
ARIZONA: Pooled; expe- | Employer of 3 or more | 14 times wha 1 1/2 of < '15 5 wba less wages | 1/6 1n 8 %o 12 U
rience rating in 20 weeks; also : full-time weekly in excess of quarters
all employers liable wage or 1/26 of $3.00
to Federal tax high quarter's
. wages
AREANSAS: Pooled; ex- | Eaployer of 1 or moTe 22 times wba 1. 1/26 of high quar- 15 3 wba less wages -| 1/3 in U quarters 16
perience rating in 10 days ter's wages . in excess of .
. $3.00
CALIFORNIA: Fooled;exz- | Ewployer of 1 or more | $300 1 1/20 of high quar- LT ¥ 10 _auur:. wages | According to 4/ 5/ 23.4
perience rating; e~ at any time and pay ~ : ter's vages, in excess of schedule of :
ployes contridutionsl| roll of $100 during - established by $3.00 wage classes
percent of wages up $0| same calendar quarter table in law
$3,000 not to exceed ]
50 percent of employ-
or's general rate for /
disability benefits
_COLOEADO: Pooled; ex- | Daployer of § or more 30 times wba 2 1/2 of 15 5 wba less wages 1/3 in 4 quarters 16
perience rating in 20 wveeks full-time weekly in excess of
wage or 1/25 of $3.00
high quarter's
wages
CONNXCTICUT: Pooled; Eaployer of U or more | $2L0 1 Petablished by 4 6/ 28. |1/ 812 wba less wages, |1/4 in 4 quarters, Y
. experience rating in 13 weeks; also weighted table T e plus $2.00 according to
all employers liable in lavw & schedule of wage
to Federsl tax : classes plv\
DELAWARE: Fooled; ex- | Hmployer of 1 or more 30 times whba or 1 1/25 of high quar- 18 7 wba less wveges 1/4 in 4 quar. 22
perience rating in 20 weeks; also all $200 1£ 75 ter's wages in excess of ters, mipimum
employers liable to percent of $2.00 11 weeks
Pederal tax wagee are .
seasonal T
P G2




Duration in 52-week period

{lzzssr a=cuzt below eppliss)

experience rating

in 20 veeks

ter's wages

in excess of -

$2,00

Size of firms
feote omd tone covered (mumber Inttiad |y penersy | MaXIER | RIS | Veekly bammerit
l.lmc uﬂm bt of c=ployses Eligibility o= raive vovali o~ e Tatc poviia Total amount Maxi mm
° y andfor sise Uon.-_.M-n unemployment oak voek unemployment of benefits number
of pay roll) ve ve (proportien of veeks
of wages) payable
(1) (2) (3) () (5) (6) (1 (8) (9) {10)

DISTRIOP OF COLUMBIA: Iuployer of 1 or more | Lesser of 25 1 1/23 of high quar- | 8/ $2 9/ $6 wba less wages 1/2 in 4 quarters @
Pooled; experience at any time times wba or ter's wages, in excess of
raiiag $250 established by . 2/5 of wha

table in law,

plus allowance
for dependents
up to maximm

of $20

FIORIDA: Pooled; ex- | Euployer of § or more | 30 times wba 1 Established by 15 5 wba less wages |1/ in U quarters 16
perience rating in 20 weoks; also em- weighted tadle in excess of

ployer with a $5,000 in law $2.00
quarterly pay roll;

also all employers

1liable to Federal tax

GEORGIA: Pooled; ex- Bupioyer of 8 or more Schedule Te- 2 Egtablished by 18 4 wha less wages Uniform duration 16
perience rating in 20 weeks; also all | quiring 25, weighted table in excess of {Uniform

esployers lieble to 30 and 4O in law $3.00 duration)
Yederal tax tines wha )

HAWAII: Pooled; expe- | Employer of 1 or more | 30 times wda 1 1/25 of high quar- % 5 wba less wages |Uniform duration 2

rience rating at any time ter's wages, (Uniforn
established by duration)
table in law

IDAHD: FPooled; expe- RBoployer with §78 or Schedule re- 2 Established by 18 5 wbe less wages 1/4 in 4 quarters 17
rience rating moTe wages paysble quiring 28 to weighted table in excess of

in 1 quarter 52 times wba in law lesser of 1/2
including $78 wba or $5.00
earned in 1
quarter

ILLINOIS: FPooled; ex- | Employer of 6 or more | $225 1 1/20 of high quar~ 2 10 wba less wages | According to %
perience rating in 20 weeks; also all ter's wages in excess of schedule of

employers liable to $2.00 10/ wage classes,
Federal tax pinimum 10
weeks

INDIANA: Pooled; ex~ Employer of 8 or more $250 of which 1 1/25 of high guar- o} 5 wba less wages 1/4 in 4 quarters -]
perience rating in 20 wveeks; also all| $150 is in ter's wages 10/

employers liable to the last 2
Federal tax quarters of
. base period .

IOWA; FPooled; expe- mployer of € or more | 18 times wba 2 1/23 of high quar- 18 5 wba less wages | 1/3 in 4 quarters 18
rience rating in 15 wveeks; also all ter's wages in excese of

employers liable to $3.00
Yoderal tax

KANSAS: FPooled; ex- Rmployer of & or more $200, or $100 1 1/25 of high quar- 16 5 wba less wages 1/3 in 4 quarters -
perience rating in 20 weeks or 25 or in 2 quarters ter's wages in excess of

more in 1 veek; also e $2.00
all esmployers liable - o
ootk to Tederal tax N L -

EXNTUCEY; Hmployer re- -.Gwouon ‘of 4 or more’ "1 $200 N Based on schedule 16 5 wba less 4/5 Uniform duration 2
serve; earnings from in 3 quarters. an - of annual wages of earnings (Uniform
investment pooled; preceding: yosr : i . duration)
experience rating - each of .Fai#mo vao. K

sble in each such
quarter, or of 8 or -
more in 20 weeks
IOUISIANA: Pooled; Dwployer of Y or more 30 times wba 1 1/25 of bigh quar- 18 3 wba less wages 1/4 in 4 quarters 2



MAINE: Pooled; expe~

wlanna wablne
SaTmeTs Thvalg

HARTLARD: Fooled; ex-
perience rating

MASSACHUSERTS: Pooled;
experience rating

MICHIGAN: Pooled; ex-

perience- rating

UIRNESOTA: Pooled;
experience rating

NISSISSIFPI: Pooled

NISSOURI: Fooled; ex-
perience rating

MONTANA: Pooled

NEBRASKA:
serve; earnings in
pooled account; expe-
rience rating

FEVADA: Pooled; expe-
rience rating

NEVW HAMPSHIRE: Posled;
experience rating

Txployer Te-

Imployer of & or more

in 9N waakes alua =11

_— e YeeTEy =22 =2—C

employers liable to

Feployer oi 1 or wmore
at any time; also all
mmployers liadle to
Federal tax

Employer of 1 or more
in 20 weeks; aleo all
employers liable to
Yederal tax

Zsployer of 8 or more
in 20 weeke; also all
employers liable to
Pederal tax

Xmployer of 1 or more
in 20 veeks (of 8 or

" more outside cities
with population of
10,000 or more); also
all employers liable
to Tederal tax

Imployer of 8 or more
in 20 weeks; also all
employers liable to
Federal tax

Employer of & or more
in 20 weeks; also all
employers liadle to
Yederal tax

Employer of 1 or more
in 20 weeks, or
annual pay roll over
$500

Daployer of 8 or more
in 20 veeks:
or pay roll
of $10,000 in calen-

-dar quarter; also all
euployers lisble to
Federal tax

Buployer with $225 or
more wages payable in
1 quarter; also cer-
tain specified em-
ployment covered by
Federal act

Paployer of U or more
in 20 weeks; also all
employers liable %o
Yederal tax

$250 including
wages in 2
different
‘Guarters

$200

30 times wba

40 times whe
including
wages in 3
different
quarters

| 30 times whba

$200

25 times wba for
$8-12 wha;
twice wbe
mltiplied by
itself for
$13-15 whba;
30 times wba
for $16-18
wba includ-
ing wages of
5 times wba
in some quar-
ter other
than high
quarter

$200

Based on schedule

of anmal wages

alan o s

i/80 oF hign quar- |

ter's wages,
established by
table in lav’

1/20 of high quar-
tor's wages,
established by
table in law-

1/20 of high quar~
ter's wages

Based on schedule
of annual wages

1/26 of high quer-
ter's wages

1/25 of high gquar-
ter's wages

1/25 of high quer- |

ter's wages

1/25 of high quar-
ter's wages

1/20 of high quar-
ter's wages;
plus allowance
of $3 for first
2 dependents and
$6 for 3 or more
dependents

Based on schedule
of annual wages

15

15

18

4/ 18
Yy mn vith
naxixan
dependents
allowance

Y 2

L/ 8
L m«. with
maxd mum
dependents
allowance

$2.00
wba less wages
in excess of
43.00
& less .ummun
in excess of
2.0 .

$

Wba less :m.mo- ‘

wba minus lesser
of 3/4 of
wages earned
or wages in
excess of
$3.00

wba less wages
in excess of

$3.00

wba less wages
in excess of
$2.c0

wba less 5/6 of
vages

Yo provision 1l/

wba less wages
in excess of

$3.00

wba less wages
in excese of
$3.00

wba less wages
in excess of
$2.00

tniform duration

3/1C in ¥
quarters

i/4 in U4 quar-
ters,12/ mini-
mun 12 weeks

According to
schednle of
wage clacses

Uniform duretion

1/% 1n 8 quarters

Uniform duration

1/3 in 4 quarters

1/3 in 4 quarters

Uniform duration

% -
(Unifora
duration) /

U

23

14
(Uniform
duration)

N

16
(Uniform
duration)

18

4 20
(Uniform
duration)

~r

/
7



FEN JERSEY: Pooled:
experience rating;
employee contribu-

t8sm 1 navcent of

wages up to §3,000
wEW UEYTON: Pooled:

experience rating

NIN YORK: Pooled; ex-
perience rating

NORTH CAROLINA: 9/10
contributions to em-
ployer ressrve; re-
sainder pooled; expe-
rience rating

WORTE DAKOTA: FPooled;
experience rating

OHIO: FPooled; expe-
rience rating

. OKLAHOMA: Fooled;
experience rating

OREGON: Fooled; expe-
rience rating

PENNSYLVANIA: Pooled;
experience rating

RHODE ISIAND: FPooled; "
smployee contribu-
tions suspended
7/1/46 %o 6/30/48 18/

SOUTH CAROLINA:
FPooled; experience
rating

SOUTH DAKOTA: Imploy-
er reserve; earnings
pooled; experience

rating
TRNESSEE: FPooled;
experience rating

TEXAS: FPooled; expe-
rience rating

UTAH: Fooled

Buployer of 4 or more
in 20 weeks

Mployer with $450 or

soTe wagss paid in d

quarter, or employer
of 2 or more in 13
weeks

Tmployer of I or more
in 15 days

go«o..u of & -or more
in 20 weeks; also all
employers liable to
Tederal tax

Eeployer of € or moTe
in 20 wesks; also all
employers liable to
Federal tax

Bxployer of 3 or more
at any one time

Employer of 6 or more
in 20 weeks

Buployer of U or more
in any 1 day in any
calendar quarter with
pay roll of $500

Fuployer of 1 or more
at any time; also all
employers liable to
Federal tax

Isployer of 4 or more
in 20 wveeks; also all
employers liable to
Yederal tax

Employer of & or more
in 20 weeks

mployer of & or moTe
in 20 weeks; also all
employers liable to
Yederal tax

Pmployer of 8 or more
in 20 weeks

Employer of & or more
in 20 wveeks; aluo all
employera liable for
Federal tex

loyer with wages of
140 or more in

1 quarter

$150

30 times wba

ineluding 375
in 1 calendar

quarter
30 times wha

B/

$130

28 times wba

20 woeks' em—-

ployment and
$160
20 times vwba

$200
30 times wda

$100

40 times wba
(30 times if
wha 18 $4)

$125

30 times wba
(25 times if
wha 1s $5)

9 tires bene-
£it rate for
2-week
period

30 times wba

16/1

1/22 of high quar-
ter's wages

1/26 of high quar-

Vel B wagoes

established by
table in law

1/23 of high quar-
ter's jvages,
astablighed bx
table in lavw 15/

Based on schedule
of annual wages

1/23 of high guar-
ter's wages,
established by
table in law

Established by
weighted table
in law

1/20 of bigh quar-
ter's wages

Based on achedunle
of base-year
vages

1/25 of high quar-
ter's wages,
established by
table in lav

Established by
weighted table
in law

1/26 of high quar-
ter's wages,
established by
table in law

Pased on schedulsof
high quarter's
wages, establish~
od by table in law

1/26 of high quar-
ter's wages,
established by
table in law 2/

1/13 of high quar-
ter's wages (for
2-week period)

1/20 of high quar-
ter's wages

22

15

15
15

2y 36
(for 2-
veek

period)
2
22/11-%5

m\ 10
(for 2-
week
period)

22/ 5-1

wha less wages
in excess of

$3.00

wba less wages
in excess of

&3 nn
P

¥o provision 15/

wba less wages
in excess of
$2.00

wba less vages
in excess of

$3.00

wba less wages
in excess of
$2.00

wba less wages
in excess of
$2.00

wba less wages
in excess of
$2.00

wba less wages
in excess of

$3.00

wba less wages
in excess of
$3.00 from
odd jobs

wha less wages
in-excess of
$1.00

wba less wages
in excess of
$2.00

wba less weges
in excese of

$3.00

2-week benefit
rate less
wages, plus
$4.00

wba less wages
in excess of
$3.00

1/% in 4 quar-
ters, minimam
10 weeks

1/3 in b quarters

Uni form duration

15/

Tniform duration

Uniform duration

Qam

1/3 in 4 quarters

According to
schedule of .
base-year
wages

According to
schedule of
wage classes,

minipun 9 weelks

According to
schedule of
wage classes

Uniform duration

According to
schedule of
base-period

earnings

Uniform duration
1/5 in b4 quarters

Uniform duration

2/

15/ 2
(Uniform
duration)

16
(Uniform
duration)

20
(Uniform
duration)

4f 22

2

u 20

4/19/ .25

by 16
(Uniform
duration)

20

16
{Uniform
duration)

9 times bene-
fit for 2-
week period

22/ 23

(Oniform
duration)




Duration in he-week period
(lesser amount below applies)

Size of firms
State and type covered (number th,u M«n»»u“_.u Weekly benefit “ﬁhﬂ ””“uo“ Weekly benefit
of employees Eligibility rate total rate partial Total amount Maximam
of fund 1f period per per
andfor sise unemployment unemployment of benefits number
weeks - week week
of pay roll) (proportion of weeks
of wages) payable
(1) (2) (3 [ (5) (6) (N (8) (9 (10)
VERMONT: Pooled; expe- | Bmployer of & or more 30 timee whba 2 Established by o) 6 « | wba less weges Uniform duration 20
rience rating in 20 weeks; also all " weighted tabdble in excess of (Uniform
employers liable to in law $3.00 duration)
Federal tax
VIRGINIA: Pooled; ex- | Bmployer of & or more rmm times wba 1 1/25 of high quar- 15 4 wba less wagee 1/4 in 4 quar- 16
perience rating in 20 weeke effective 7/1/46 ter's wages,. (effective in excess of ters, minimum -
Po times for #5 established by 1/1/46 $2.00 6 weeks
5 tines for $6-15) table in law $5) -
WASHINGTON: Fooled Ewployer of 1 or more $300 1 Based on schedule % 10 wba less wages According to 26
at any time; also all of annual wages in excess of schedule of
employers liable for $5.00 10/ vage classes
Federal tex
WEST VIRGINIA: Fooled; | Employer of & or more $300 1 Based on schedule 20 8. wba less wages Uniform duration 2
experience rating in 20 weeks; also all of annual wages in excess of (Uniform
employers liable to $3.00 duration)
Federal tax
WISCONSIN: Pooled Employer of 6 or more 14 weeks' em- 2 Based on schedule 20 23 8 wba less wages From any one em- 23
expsrience rating in 18 weeks or annual { ployment with~ of average ployer's ac-
pay roll of $6,000; in 52 weeks weekly wage, count, 1 week's
aleo employer with established by benefit to eack
more then $10,000 table in law 2 weeks of em-
quarterly pay roll; ployment not
also all employers exceeding 46
liable to Federal tax weeks within 52
weeks preceding
close of em-
loyment
WIOMING: Pooled; ex- Employer of 1 or more 25 times wba 2 1/20 of high quar- 20 7 wba less wages H\m in 4 quarters 20
perience rating in 20 weeks, and $150 including $70 ter's wages in excess of
or more wages payable in 1 quarter s $3.00
in 1 quarter; or $500
“in 1 year
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Annual wuges in excess of $3,000 per worker excluded from employer contributions in all U8 States, Alaska, District of Columbia =nd Eawaii.

wha--abbreviation for Yweekly benefit smount."

- ea - - P _ = - £A teime oem - -~ ~— v
ipndividual must have worked lves than 150 hours aad earnsd less than $120 during the 3 weeke preceding unemplaym ont. .

Sor m2Aduation 4 enlvanay of fund fe imparilad.

The greatest possible duration is Nu.: tizes wba., Effective 5/21/47 disability benefits will be payable in same amounts as unemployment coumpensation. Duration will be
the same for either unetployment or disability but combined berefits may not exceed 1 1/2 times total benefite for unemployment.

$22 maximum basic benefit plus $2,00 per dependent up to 3.
Frimary benefit $8, increased with dependents’ Denelite, WOT O exceed W PEIGEUL Ui USHOE 1l Smuusabe
Same maximum with or without dependents; below maximum wba plus $1 for each dependent up to 3.

Minimum wba may be increased $1 for each dependent up to 3.
In Illinois benefits are na._.ﬁo.om by 1/3 of wba for each normal workday during which the jndividual is unable to or unavailable for work; also an eligidle individual
unemployed for 6 or less consecutive days shall be pald benefits equal to 1/7 of wba for each such day, less any wages payable during such period. In Indiana benefits

are reduced by 1/3 of wba for each normal workday during whick individual ie unable to or unavailable for work. In Washington benefits are reduced by 1/6 for each day
4{ndividual is unavallable, but if unavailable for 3 or more days is ineligible for entire week.

$20 maximum basic benefit plus $2 per dependent up to the lesser of $28 or average weekly wage in high quarter.

Lesser of $200 or 30 percent of base-period vages if such wages are $250-%00.

E Minimum benefit is actually 50 cents, but it is paid at rate of $3.00, resulting in shorter duration in such cares,

L

& &

& E &

E B K&

& 8

No partial benefits paid, but earnings not exceeding the greater of $7 or 1 day's work of 8 hours are disregarded.

Benefits are pald for each accumulation of U4 "effective days." WEffective day" 1s defined as the 4th and every subsequent day of total unemployment in a week in which
not more than $24 is paid to the individuel.

Actually, an accumulation of 4 Meffective days.” See footnote 15 above.
18 weeks duration for those emplaysd 20 celepdar weeks in base period; 19 weeks for 21-24 weeks of employment; and 22 weeks for more than 2l veeks of employment.

Duployee contribution of 0.5 percent of wages up to $3,000 collected for unemployment has been suspended for 2 years, 7/1/46-6/30/48. Teis 0.5 percent has been sdded
to the 1 percent for cash sickness compensation fund, making the total centribution 1.5 percent,

The greatest possidle duration is 20.25 times wba.
Bate 1s 1/20 and 1/25 of high quarter's wages for 2 lowest weekly benefit amounts (85 and $6).
The maximum is $18, and the minimum is $5, but benefits are paid in 2-week periods.

wba adjusted with coest-of-living index; statutory maximum $20 reduced 20 percent when index is 98.5 or below, increased 20 percent when index is at or above 125; maxi-
mum annual bepefits not affected; therefore, if weekly benefit amount is decreased or increased, duration will range from 27.0-18.1 weeks.

Minipum payment is actually $6, but paid at rate of $&, resulting in shorter duration in such cases.
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